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The relationship between business

and human rights
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UN " Protect, Respect

In 2011, the Human Rights Council approved the UN "Protect, Respect and
Re medy o F rwhicheset out the boundaries of human rights responsibility
for businesses globally from all industries. Under the Framework:

C Companies have a responsibility to RESPECT human rights 7 i.e. by not
infringing on human rights and by addressing any negative impacts on human
rights in which they are involved

CBoth govt . 06s samldpravidelARg@ESS EOSREMEDIES T Incl.:
C For govt.O0s: Appropr i a-judiclalenedhaicemsi ve | udi c

C For companies: Enable access to appropriate grievance mechanisms through which
stakeholders can seek redress should the
activities
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. The UN Guiding Principles

The Guiding Principles for the Implementation of the UN "Protect, Respect and
Remedy" Framework give guidance on how businesses can operationalise their
responsibility to respect human rights. It is based on three key elements:

C Implement a human rights policy: This should include embedding their
responsibility to respect human rights through a corporate policy statement
that is supported by guidance as to the specific actions to be taken to give this
commitment meaning

C Apply human rights due diligence:

C Periodic assessment of actual and potential impacts of company
activities/relationships

Integration of the findings from impact assessments across relevant internal
functions and processes, and the taking of appropriate action

C
C Tracking of human rights performance
C Communication of human rights performance (formal reporting where impacts are
significant)
C Provide for remediation: Where companies have caused or contributed to
negative impacts, they should provide for or cooperate in their remediation
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The UN Guiding Principles are complemented by two additional frameworks:

C Principles 1 and 2 of the UN Global Compact include a call for participants to not
only Orespecibubumanactgheby O6supportd

C TheWomends Empower m@&VERSs) aRiculata tha gernder dimension
of the corporate sustainability to respect human rights

~ ' " "' vn‘ » "‘ »
OVOWCO‘Q‘ - - - - E

-

N

g @"; United Nations Global Cor'npact

\ : ,
n 4 i =

E WOMEN’S
- -
:
;
S31dIONIHd

Human Rights and Business Dilemmas Forum T http://human-rights.unglobalcompact.org/



http://human-rights.unglobalcompact.org/
http://human-rights.unglobalcompact.org/
http://human-rights.unglobalcompact.org/
http://www.unglobalcompact.org/Issues/human_rights/index.html
http://www.unglobalcompact.org/
http://www.unglobalcompact.org/
http://www.weprinciples.org/files/attachments/WEPs,_UNGC,_Guiding_Principles_on_Business_and_Human_Rights_Explanatory_Note.pdf

About gender equality and human
rights

E




. Potential for complicity in human rights abuses

Cultural, legal or business policy frameworks that permit gender-based
discrimination may pose challenges to the effective implementation of

internationally recognised gender equality standards by responsible businesses.
Companies might therefore find themselves associated with or complicit in the
violation of womends and girlsd rights

The risks are exacerbated by a number of factors, including:

C Inadequate legal protection leading to inequality (i.e. where anti-
discrimination principles are not adequately reflected in national legislation,
which fails to meet international standards)

C Discriminatory laws (i.e. where women are awarded weaker legal rights and
protections than men)

C Discriminatory social and cultural norms (i.e. where discriminatory attitudes
are socially and culturally entrenched and are therefore reflected in i for
example T workplace culture, access to employment, gender pay gaps, under-
representation of women in decision-making and harassment)
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